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lundreds of Stewards, Execs 
lush N. Y. Fund’s 1960 Drive 


NCHING THE GREATER NEW YORK FUND DRIVE at the breakfast "kick-off" meeting of stewards, 
ive board members and Macy executives was this quintet of Union and Company leaders. Shown 
® are (I. to r.) Vice Pres. Phil Hoffstein, Macy Vice Pres. Fred Fischer, Pres. Sam Kovenetsky, Fund 
Baign director William Blodgett, Macy Pres. Arthur Manchee and Macy Vice Pres. Tom O'Neill. 





See or Not to See— 
yt Is the Question... 


or not to see? 
is a question which Ma- 
not yet answered for a 
igroup of verifiers who work 
© Uffice Division. 
y are the gals who check the 
of sales slips — which of 
are often difficult to read. 
ong time, when they worked 
llth Floor, they had desk 
Sto focus light on these hand- 
often smudged carbons. 
Mgnt was necessary for their 
ml they were (1) not to im- 
ir vision and (2) not make 


@trouble began when the veri- 
Moved from the 11th to the 
Floor. They had been told 

te by the company that 





EMINDER! If you have 
contributed your 

E dollar, do it today! 
your shop steward, 
board member or 
administrator. Help 
achieve political goals 
fit everybody! Win 
Your vote counts; 





PF COPE dollar counts! 





they would not need desk lamps in 
their new working area because it 
had windows and ceiling lights. 

Nevertheless, when the group of 
verifiers started to work on the 
12th Floor, they couldn’t see their 
work very well. They agreed unani- 
mously that the new facilities were 
too dark for their close-up work. 
Their eyesight would be strained. 
Errors would crop up unneces- 
sarily. They wanted lamps. 

Mr. Weller, Controller’s office 
administrator, told them he was 
aware of the situation, and ar- 
ranged for a person from the com- 
pany’s Electrical Dept. to test the 
lighting. But weeks passed. 

While making a tour of the 12th 
Floor, Vice Pres. Phil Hoffstein 
spoke about the matter to Mr. Wel- 
ler. Mr. Weller agreed to install 
three lamps, as a test. 

Union Administrator Mildred 
Kaplonski continued to take up the 
matter with Macy’s Labor Rela- 
tion, since Mr. Bachrach kept 
“passing the buck.” 

Subsequently Macy’s Labor Re- 
lations agreed that five more lamps 
should be installed. 

Then—when it looked as though 


the executives were capable of act- 


ing with some semblance of con- 
sideration, the Union was offered 
a deal! 

The company would provide the 
five lamps tf the Union guaranteed 
not to ask for any more. 

The Union of course refused any 
such deal. If the people need the 
lamps, they need them. Period. 
This kind of action by Macy’s no 
doubt comes under the heading of 
management prerogatives. 

Well, if a management has pre- 
rogatives, let management fulfill the 
responsibilities that go with pre- 
rogatives! 

Whenever and wherever neces- 
sary, the Union will continue to 
demand appropriate lighting for 
the people who need it. 





Stewards’ Conference 
Scheduled for Oct 11 


The annual Stewards’ Confer- 
ence will be held on Oct. 11 at 
Hotel New Yorker. 

The day-long serieS of meetings, 
lectures and discussions will define 
collective bargaining issues, prob- 
lems and trends in the light of 
contract negotiation to be held 
after the turn of the year. 





N.Y. Labor Proposes 
Program to Hold Down 
Rising Hospital Costs 


A five point program, the first 
step in a series of moves aimed 
at maintaining hospital services, 
controlling costs and improving 
the lot of union members and 
their families, has been made 
public by the Hospital and Medi- 
cal Care Committee of the N.Y.C. 
Central Labor Council. 


The plan came on the heels of 
approval by the state Superin- 
tendent of Insurance of a 33.4 
percent increase in Blue Cross 
rates, which the committee de- 
clared “has deepened the crisis 
created by rising medical costs 
for the people of New York.” It 
is offered on the basis that “our 
interests are identical with those 
of the whole community.” 

The program proposes a num- 
ber of steps including these: 


e Establishment of a com- 
mittee of outstanding repre- 
sentatives of interested sectors 
of the community, including 
labor, industry and consum- 
ers, to examine hospital books 
and management practices, 
with authority to engage two 
auditing firms to study finan- 
cial records. 


e Separation of the Blue 
Cross board of directors from 
hospital management, and its 
reconstitution to give major 
representation to “the people 
who pay hospital bills and 
who require improved care 
and greater control over 
costs.” 

e Reorganization of hospi- 
tal boards of trustees on the 
ground that as self-perpetuat- 
ing bodies, they are “isolated 
from the people who use the 
hospitals” and there is no rep- 
resentation for “those who 
pay.” 

e Legislation giving the 
state greater authority to con- 
trol hospital practices and 
costs. 

The committee pointed out that 
the approved boost in Blue Cross 
rates has endangered many union 
welfare funds, adding that they 
will not be able to meet the in- 
crease out ef current income. 

“Many unions will now be 
forced to demand reopening of 
their agreements,” the commit- 
tee went on, “so that increases 
may be secured from the employ- 
ers to maintain existing hospital 
coverage.” 


The Union’s corps of executive 
board members and shop stew- 
ards were joined by their coun- 
terparts among Macy executives 
this week to conduct the 1960 
Greater New York Fund drive 
among their co-workers and fellow 
executives. 

Sparking the Union’s interest 
in the current campaign, which 
will aid 425 Fund-affiliated social 
service and community agencies, 
was the fact that Augustine Tomp- 
kins, shop steward in the Slipper 
Dept., was chosen to be a key- 
note speaker at a luncheon which 
launched the entire citywide cam- 
paign. 

Because the Local 1-S— 
Macy fund-raising drives for 
the Greater New York Fund 
have been continually out- 
standing, as well as for Augie 
Tompkins’ own notable record 
of service to our own Union 
members in community and 
social services, she was se- 
lected to represent the entire 
New York City Labor move- 
ment. 

The Greater New York Fund 
has set $11,000,000 as its goal for 
1960 to help the nearly four mil- 
lion people who will make use of 
Fund health and welfare agencies 
this year. A public relations exec- 
utive for General Electric spoke 
for business. 

In her speech, Augie noted 
that New York labor was con- 
tributing a very important 
share of the total funds raised 
for the annual philanthropic 
drive. And she noted that hun- 
dreds of unions take part in it. 

She also described the varied 


(Continued on page 2) 





COPE Seeks Volunteers 
For Telephone Drive 


The Local 1-S Committee 
on Political Education will 
conduct an intensive tele- 
phone campaign to remind 
members to register. The 
COPE committee expects to 
reach the major part of the 
membership by asking key 
members, on the telephone, 
to call five additional mem- 


bers. 


Volunteers are cordially 
invited to assist in this im- 
portant civic effort during 
evenings from Monday, Oct. 
10 to Friday, Oct. 14, right 
after work. Please call the 
Union Office, WA 44540 
immediately, and let us 
know what evenings you can 
come down. 
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Push New York Fund 1961 Drive 


(Continued from page 1) 
community services of Local 1-S 
to the 1250 labor, industry and 
civic leaders at the luncheon. 


“Please extend your helping 
hand,” she appealed. “Are we not 
our brother’s keeper?” 

Sometime before, hundreds 
of Local 1-S representatives 
and company executives at- 
tended a “kick-off” breakfast 
in the 8th Floor Cafeteria to 
set our labor-management 
campaign into motion. Pres. 
Sam Kovenetsky, Macy Pres. 
Arthur Manchee and the 
Fund’s campaign director, 
William Blodgett, Jr., ad- 
dressed the breakfast. 

Greater New York Fund rallies 
were held throughout Herald 
Square and in the branch stores. 
At these rallies, Union staff mem- 
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Jobless Insurance System 
Heading Toward Failure, 
N.Y.AFL-CIO Head Warns 


The unemployment insurance 
system is heading for failure in 
the face of expanding automation, 
Pres. Harold C. Hanover of the 
New York State AFL-CIO has de- 
clared. 

It has already proved inade- 
quate by replacing only 20 per- 
cent of wage losses, he said, be- 
cause it is made up of two ele- 
ments “pulling in opposite direc- 
tions.” On one hand, he explained, 
it seeks to pay jobless workers 
part of their lost wages. On the 
other, it provides tax-saving de- 
vices for employers which were 
aimed at stabilizing employment 
but have had the effect of induc- 
ing them to oppose payment of 
benefits. 

Meantime, he said, automation 
is displacing hundreds of thous- 
ands of workers and _ replacing 
them with tens of thousands train- 
ed in the newer skills. The result 
to date, he said, is that each roll- 
back in the economy leaves a 
larger residue of jobless when 
“recovery” is achieved. 


bers were joined by directors of 
agencies benefited by funds con- 
tributed by Local 1-S members 
and company executives. 

The agency spokesmen de- 
scribed, often in personal, human 
terms, how valuable and varied 
are the services performed by 
Fund affiliates. 

During 1959, Fund agencies 
aided the following number of 
persens: 


© Medical care and health ser- 
vices—1,613,499, 

e Group work in neighborhood 
houses, clubs and summer camps 
—1,408,112. 

e Guidance clinics, day care 
centers, foster care and temporary 
shelters—152,670. 

e Family and adult problem 
agencies —008,833. 

e Thirty-six institutions for the 
aged—8,773. 











Health Column 


By Medical Department 








Health Insurance Plan of New York 


When you walk, when you work, 
your feet carry the load! They 
carry you. They also absorb the 
shock you get each time your foot 
comes down on the hard pavement 
of the city, or the hard wood of 
the floor at home. 

Your feet deserve special care. 
Little discomforts can become very 
painful, if you don’t take care of 
them. Worse yet, if they become 
serious, they may cause damage 
to your feet. 

For instance, corns and cal- 
louses. These are the usual foot 
troubles. Both of them come from 
shoes that don’t fit properly. 


A callous is a hardening and 
thickening of the skin usually on 
the sole of the foot. The corn, like 
the callous, is a hardening of the 
skin, caused by pressure. Corns 
usually develop on the top of the 
small toes. Unlike the callous, they 
have a hard core or center, which 
is particularly painful when there 
is pressure. For corns or callouses, 
probably the best treatment is a 
pair of shoes that fit. 

A bunion is an inflammation of 
the big toe joint. It is caused by 
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AT CIVIL LIBERTIES CONFERENCE, sponsored by N.¥°C. AFL-CIO, 


Locat-1-S members, above, helped arratige and distribute some of the 
literatu?é. Shown above, they are (seated), Geneva Youngblood, DA-CT, 


an® Juanita Reynolds, Sheets. Standin 
Moses Paul, Receiving; Union ‘Administrator ‘Charles Boyd; and Ed 
-~ Dillard, Receiving. oo 


hind them, left to right, are 


35 


narrow shoes which force the joint 
to grow out of its natural posi- 
tion. A painful bunion can only be 
cleared up with surgery, but a 
bunion pad will give relief. 

Ringworm, or athlete’s foot, as 
it is commonly known, is a fungus 
which lives where it is warm and 
damp. Between the toes of the foot 
is an ideal place for it. Itching and 
peeling skin are the symptoms of 
athlete’s foot. The best way. to deal 
with it is to prevent it. Be sure 
you dry your feet after they are 
washed and use talcum powder to 
help keep them dry. For a mild 
case of athlete’s foot, try to keep 
the foot as dry as possible and 
use a mild antiseptic. If you have 
difficulty clearing up a case of ath- 
lete’s foot, visit your family doc- 
tor. If it is a serious case he may 
want you also to see a determa- 
tologist (skin doctor). 

If your feet hurt a great deal 
of the time, and if it is uncomfort- 
able for you to stand or work, 
make an appointment to see your 
doctor. He will examine and treat 
your feet. If he feels something 
requires the attention of a spe- 
cialist, he will refer you to an 
orthopedist, a doctor who has 
made a special study of the foot. 

But remember that good foot 
health starts with you. 

Many people walk into a shoe 
store and order a size because 
“T’ve been wearing it for years.” 
Your feet may change over the 
years. Also, not all shoes are sized 
alike. The shoe size you’ve been 
wearing for a number of years, 
may be the wrong size. Have your 
foot measured every time you buy 
a pair of shoes. See that your feet 
are measured while you are stand- 
ing up! 

Examine your feet from time to 
time. But don’t be a bathroom 
surgeon with a razor blade op- 
erating on corns or callouses. Put- 
ting your best foot forward de- 
pends on you. 


Electrical Workers 
Strike 60 GE. Plants 


Unsuccessful in six major ef- 
forts to gain a satisfactory new 
contract at General Electric Co., 
the Electrical, Radio & Machine 
Workers called out on strike its 
members at GE, a minute after 
midnight on Oct. 2. 

The IUE, acting after an over- 
whelming vote of its GE Confer- 
ence Board, reaffirmed the union’s 
traditional “no contract, no work” 
philosophy. The strike was ex- 
pected to affect more than 60 
plants of GE across the nation. 

IUE Pres. James B. Carey, in 
a long report to the meeting and 
in a series of public statements, 
lashed out at the “arrogant take- 
it-6r-leave-it” attitude of GE’ miaté 
agement. 7 a e 
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Liccardi 


suspension of James Ziccardi, 
basement floor chairman, went to 
a full day’s arbitration on Sept. 
15, 1960. The arbitrator’s decision 
is expected around mid-October. 


The hearing, held at the head- 
quarters of the American Arbi- 
tration Association, dramatized 
this terminal phase of the collec- 
tive bargaining agreement. Skilled 
lawyers represented the Union and 
the company. Pres. Sam Koven- 
etsky, Union Administrator John 
Tercy, and Union witnesses were 





1-S Throws Cold Water 
On Macy Plan for Tests 


A Macy management pro- 
posal to establish hiring 
tests in Packing has met 
resolute opposition from 
the Union. Macy’s had 
sought 50 volunteers from 
regular members to take 
tests, claiming that the pack- 
ers did not need to sign 
them. 

The techniques of coding 
such tests are well known to 
the Union. So is the tech- 
nique of starting tests with 
new employees, then under- 
taking special surveillance 
of particular workers, and 
then seeking to apply the 
new criteria of evaluation 
and job review to regular 
workers. 

If Macy’s has some beef 
about new packers, the 
Union offers one simple, 
practical answer. Pay the 
people more meney. Then 
management will get the re- 
sults it wants. And besides 
it'll save time and money on 
devising, administering and 
grading tests. 
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jon 
Goes to Arbitration 


An unfair 11-day disciplinary 


on hand, as well as James Zic 
cardi, Company people present in 
cluded G. G. Michelson, perso 
nel administrator; Bernard Stein 
berg, manager of Macy’s Labor 
Relations; E. Sullivan, divisiond 
superintendent; G. Schlosser, ast 
divisional superintendent; Stanley 
Auster, dept. manager; Mary Me 
Donald of Job Review; and Mr. 
Gordon, a jr. assistant. 

Testimony conflicted in several 
places, and the lawyers clashed 
sharply on several issues as wel 
as on the evidence. Macy lawyer 
Lester Block, acknowledged that 
he intensively reviewed the testi 
mony of company witnesses, and 
provided transcripts of such rt 
views before the hearing was held, 
which of course is not illegal. 

The company asserted that Zie 
cardi had countermanded the i 
structions of Mr. Auster to Mn 
Virginia Schooley, Housewares, to 
put away stock on the floor. 
company also said that Ziccardi 
had used unbusinesslike language 
in front of a customer, with such 
phrases as “lousy management” 
and “lousy executives.’ 

Ziccardi denied these allege 
tions, and was supported by Sper 
ling, also of Housewares, who 
peared as a witness and suppo 
the Union’s case, 

Sticking closely to the facts 
the case, Union lawyer Carl Rach 
lin emphasized that Ziccardi sil 
ply acted energetically on 
of Local 1-S in a situation where 
Mr. Auster, who is from Root 
velt Field and is inexperienced ® 
dealing with union employees 
representatives, spoke rudely 
demandingly to Mrs. Schooley. Be 
cause of a shortage of staff 
the situation arose, she was ” 
herself when a huge quantity 
stock was ordered by an me 
perienced executive. Under ™ 
Auster’s pressure, she had but 
into tears. 4 

A good part of the testimot] 
hinged on when the alleged 
dent took place, before-or after 
the opening time of the store. °™ 
testimony also revealed how une" 
staffing, and rude and inept exe! 
tives can create problems and 56: 
culties-for the..staff, and eves © 
feat .management’s.own- 
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BY VICE PRESIDENTS 











There was a touching story in the newspapers the other day. 
it was about a young man, 29 years old, who wanted to vote. 

He had been a brilliant college student, and then had gone to 
Columbia Law School. In his last year, he was stricken by multiple 
glerosis. As the years passed, he was bed-ridden, and his funds ran 
wt. He was transferred to a city hospital on Welfare Island, and the 
ad of the road is not very far ahead. 

Because of a technicality in the law, he has had to petition the 
wthorities to establish this city hospital as his residence—because he 
wants to vote. 

He wants to vote for one of the Congressional candidates, who 
happens to be an old friend. He has a high interest in public affairs, 
the newspapers report, and he wants to cast his ballot. 

We hope you will take this story to heart, not simply in the sense 
that it is pathetic. No, the story means more than that. It says that 
4 person must take part in the life around him, as long as he is able 
io. It says that a person of pride and character does not diminish 
himself, as a human being and citizen, but expresses his will, his 
choice, for a political candidate. 

This man had nothing to gain, but we do. 

We will go on, with old and new problems, with hopes, successes 
ind failures. And in many cases the difference between the successes 
and failure will be the extent to which we have made our decisions, 
snd acted individually and collectively to achieve them. 

In past issues of our Union newspaper, you have read our exhorta- 
tions to register and vote. We have attempted to.appeal to your aware- 
ness of your interests, to your desire to help the things that help you, 
your family, your friends and co-workers, that help the generality of 
Americans who share your basic interests and aspirations. 

We have quoted statistics to you showing that, in other demo- 
qatic countries, a far greater percentage of their citizens register and 
yote than in our own U.S. We have quoted statistics to you that, in 
many cases, an even smaller percentage of working people—trade union- 
ists—register and vote than other sections of the population. 

It seems fantastic to us that working people do not take a more 
utive part in politics, even to register and vote. We know through 
wr daily experience, through the daily reading of the newspapers, 
that we are intimately involved in the great es 9 of politics, eco- 
nomic growth or recession, world affairs, legislation affecting the 
drength of our Union to defend us, cost of living. . . . These and a 
hundred other issues affect us. 

You, in turn, can affect them if you wish to do so. You can 
affect them in the most effective way possible: through your vote. 

Sometimes the powerful men of the earth seem a long way distant; 
your vote may seem tiny. But collectively, we can win for ourselves 
md our families better housing, better medical care for the aged, 
meaningful gains in civil rights, as well as a decent minimum wage 
law and all the other policies which will mean real progress for most 
Americans. 

To get these things, we must register; we must vote. 

The young man who, dying, wanted nevertheless to affirm his rights 
4% a citizen can be a great, heartening example to us. 

We who live on, who struggle to live, to fulfill our responsibility— 
must affirm our rights. And we and our loved ones have a great deal 


Is Theatre Party to See 


‘Sunrise at Campobello’ 


Local 1-S will hold one of its and friends a decade before he 

very popular theatre parties on became President of the United 
esday, Nov. 9, 1960 when States. The film production of the 

t limited group of 100 members award-winning stage play was 
will see “Sunrise at Campobello.” written and produced by Dore 

The long-heralded motion pic- Schary. 

lure, starring Ralph Bellamy and Tickets for “Sunrise at Camp- 
teer Garson, is based upon the obello,” which cost $2.00 each, are 

ftitical period in the life of available at the Local 1-S office. 
Franklin D. Roosevelt when he Since so many members have ex- 
Was stricken by polio. It is not pressed interest in seeing the 
Political or partisan, but the in- movie, those who wish to join 
Miring story of a man’s courage the theatre party are advised to 
his relationships to family obtain their~tickéts immediately. 
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Justice on the Job 


WEDNESDAY, OCT. 26 


at 7:00 P.M. 


Tuesday, Oct. 25 at 6:30 P.M. 


Tuesday, Oct. 25 at 6:30 P.M. 


Wednesday, Oct. 26 at 6:30 P.M. 


$2 Assessment to the Social Services Fund for Unexcused Absence 


Admission by 1960 Union Card Only 





GENERAL MEMBERSHIP MEETING 


34TH ST. AREA 


AREAS 
White Plains 


Parkchester 


Flatbush 


Check Bulletin Boards for Date and Place 


Jamaica 


MANHATTAN CENTER 


34th Street & 8th Avenue 
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Union Wins 3 Grievances 
On Staff Work, Pay, Safety 


“Justice on the job” is the 
phrase the labor movement uses 
to describe the purpose of union 
grievance machinery. The signifi- 
cance of the language was strik- 
ingly illustrated by three griev- 
ances filed and won by the 5th 
Floor in recent weeks. 

Grievance Number 1—In Boys’ 
Clothing, the executives had got- 
ten into the habit of answering the 
telephone and receiving branch 
orders. So far, so good. 

But then they, themselves, would 
pull the merchandise off the racks, 
and put it aside for the sales 
clerks. Now this happens to be 
staff work — stockmen’s work — 
and when an executive does this, 
he is violating the Union contract. 

Jerry Harte, Sth Floor chair- 
man, therefore, filed a grievance 
on this question which was for- 
warded promptly to Macy’s Labor 
Relations, since it can affect many 
departments and has store-wide 
implications. 

The 16th Floor acknowledged 
the justice of this grievance. How- 
ever, the company indicated that 
it can deal with such violations 
only if they are brought to its at- 
tention by the Union. 

The issue is clear: when stock- 
men’s work is done by executives, 
job opportunities are lost. To pro- 
tect stockmen’s jobs, ant oe 
must immediately file grievances 
when execs put aside merchandise 
for branch orders. Then the Union 
can achieve this measure of justice 
on the job. 

Grievance Number 2— Several 
weeks ago, the sales people in 
radio and TV noted that they had 
not received payment for certain 
“stims.” At that time, they called 
the discrepancy to the attention 
of the department executives, and 
of Mr. Shen, asst. superintendent 
of the Sth Floor. A promise was 
made that the salesmen would get 
the “stim” payments in their next 
pay envelopes. But they didn’t. 

Hays was reminded again; and, 
for the second week, stil nto’ pay- 
ment. Another reminder; and, for 


the third week, still no payment! 
At this point, they received an off- 
hand answer from Hays that the 
“stim” slips had been lost (and 
at this point they were mighty glad 
they kept their own records of 
“‘stims.”’) 

A grievance was signed by all 
the salesmen involved. It was filed 
only after the third Wednesday 
payday had passed without receiv- 
ing the money due them. 

The Union members had been 
patient; now they were naturally 
highly indignant. They made their 
feelings known. However, when 
they filed the grievance, Hays fin- 
ally showed some real concern. He 
filed his own formal answer to the 
grievance the same day—which is 


JAMAICA 
JOTTINGS 


BIG DOINGS AT JAMAICA 
this month of October: Our Lady 
of Fatima Communion Breakfast, 
which looks like a large attend- 
ance. .. . the Macy Jamaica Dance 
at Anton’s where everybody has 
a good time. The J-10 Dinner and 
Theatre Party. . . . And we want 
to wish you, Peggy Rosselli, hap- 
piness and luck in your marriage. 
. . - Guests still talking about the 
marriage of Helen Kormley’s 
daughter. What a lovely bride! 
. . « Wishing a speedy recovery 
to our long list of sick last month, 
plus Grovani Beale, Rhea Hen- 
nessey, Veronica Kiefer, Lillian 
LaVon, Gladys Major and Belle 
Dozer. Come on and get well!... 
Our sympathies with Mary Kosi- 
nar, our matron, on the loss of 
her husband. . . . Margery Burns 
surprised by her children with a 
big party on her 25th Wedding 
Anniversary, Also, the J-10’s sur- 

rised their co-worker, Elsie 

aft, with a gift on her 40th 
wedding anniversary... . We 
want to remind you not to forget 
to register, so we'll have a full 
turnout for the November elec- 
tion. - .-Mexante- Harmon... . 





pretty fast for Macy’s, The result: 

the radio and TV salesmen were 

ay by special payment the next 
ay. 

Grievance No. 3—This had to 
do with safety. 

The Boys’ Clothing Department 
is a channel for merchandise from 
Reserve to the Tables on the Main 
Floor. If that channel becomes 
clogged, not only is it bad for sell- 
ing but a safety hazard is created 
as well. People can hit their el- 
bows, hurt their legs, tear their 
clothes, bruise themselves. 

One recent morning, no less 
than seven truckloads of merchan- 
dise were standing in the Dept. 58 
aisles. This kind of condition is a 
result of bad executive planning, 
although the company tendency is 
to blame staff for accidents which 
happen because of them. 

Here again, Macy’s gave a quick 
response to a grievance noting the 
hazard. Mr. Matysek promptly 
responded: “This condition will be 
corrected as of now. I have talked 
this problem over with all three 
(3) 58 Dept. executives, and we 
will not send down to the floor 
table trucks that cannot be im- 
mediately unloaded and stored in 
the department.” 

Asst. superintendent Hays added 
that he would provide storage 
space for some excess merchandise 
in the department. 

Of course, Macy’s boomed along 
on this grievance because customer 
service and the floor’s appearance 
were involved. Yet it is equally 
clear that if the company was as 
safety-conscious as it should be, 
such a situation would not have 
arisen. 

Herald Square does not lack 
safety committees. But it was a 
Union grievance which produced 
the results in remedying a hazard- 


ous condition. a. 
* * + 

A person who DOESN’T 

vote no advantage over a 

person who CAN’T vote. Res 

member: Register and Votel 








































































































Oct. 


Registration 
Schedule 


NEW YORK CITY 
Oct. 10, 11, 12, 13, 14—5:30 
P.M. to 10:30 P.M. 


15—7:00 A.M. 
P.M. 


Oct. 12, 13, 14—5:30 P.M. to 
10 P.M. 


Oct. 15—7:00 A.M. to 10 P.M. 


Oct. 6 and 7—10 A.M. to 10 
P.M. 


Oct. 8—7 A.M. tol0 P.M. 
Suffolk County has the same 


registration dates and times as 
Nassau. 





to 10:30 


OUT-OF-TOWN 
WESTCHESTER 


NASSAU 








Want to be ‘Miss Union Maid of 1961’? 
Fame, Prizes Await Contest Winner 


Fame, but not necessarily for- 
tune, awaits the winner of the 196] 
“Miss Union Maid” Contest. The 
annual search for the most repre- 
sentative woman union member in 
the Greater New York area has 
begun. Since the new Queen of 
Labor will not be chosen on the 
basis of beauty or popularity, all 
union lasses have a chance at a 
fabulous array of prizes and gifts 
to be divided among the finalists. 

According to the Union Label 
and Service Trades Council of 
Greater New York and Long Is- 
land, the 1961 “Miss Union Maid” 
will be chosen by a panel of three 
prominent judges on the basis of 
personality, intelligence, union in- 
terest and appearance. Gals, mar- 
ried or single, can. enter. 

The list of union-made prizes to 
be awarded includes a Feature 
Diamond Ring, a Lucien Piccard 
wrist watch, plus costume jewelry 
for all finalists. Also a year-long 
bowling pass to any AFL-CIO ser- 
viced establishment on Long Is- 


land, a season pass to a union 
beach club, and a dinner to honor 
the finalists. 

Other gifts, including the grand 
prize are still a closely guarded 
secret, but last year’s winner was 
New York’s “Labor Ambassadress” 
on a three-week, all-expense paid 
trip to Italy, England, Switzerland 
and Israel. 

The new “Miss Union Maid” 
can look forward to an exciting 
round of public appearances 
topped by the most thrilling ex- 
perience of all—as Queen of the 
Labor Day Parade. “Miss Union 
Maid” traditionally sits atop a 
magnificent float in New York’s 
biggest and best parade up famed 
Fifth Avenue. 

Any woman member of an AFL- 
CIO union can enter the 1961 
“Miss Union Maid” contest by 
submitting a photograph or snap- 
shot with an official entry blank. 
Entry forms can be obtained from 
the Local 1-S office or by writing 
to: 1961 “MISS UNION MAID” 





Local 1-S Plans 2 Trips for ‘61 


The Local 1-S trips to Europe 
and, then, to Hawaii and Cali- 
fornia during the past two sum- 
mers have been so enormously 
successful that the Union is plan- 
ning not one, but two trips in 
1961! 

This summer there will be a 
fifteen-day trip to beautiful, exotic 
Mexico, with stop-overs in Mexico 
City, Taxco, Cuernavaca, San Jose, 
Purua and, not least, glamorous, 
ultra-modern Acapulco. The trip 
will begin on Aug. 5, 1961. 

The other trip will be three 
weeks in historic Israel and such 


fascinating Mediterranean cities as 
Rome, Athens, Lisbon and Tan- 
giers. The exact itinerary on the 
latter trip is not decided yet, but 
will begin May 27, 1961. 

In both cases, the trips will be 
as inexpensive as group travel and 
chartered aircraft can make them. 

At this time, Local 1-S members 
are asked to express interest so 
that planning can continue. Please 
mail the coupon below, indicating 
which trip you are interested in, 
or call Local 1-S, WA 4-4550 and 


ask for “Travel.” Do it now! 


PCSCSCOSeeeeeeeeeeeeeeseoeesososoeesseesoesoeoeasseeeeey 


. “Travel’ H 
§ Local 1-S : 
s 290 Seventh Avenue H 
' New York 1, N. Y. ' 
‘ I am interested in the trip to Mexico O § 
: I am interested in the trip to Israel oO : 
' NAME H 
t ADDRESS ..... i ili, gscigal Pugh bien ie ene ae : 
§ CITY AND STATE .................. STAFF NO ; 
Hi Please mail immediately! : 





CONTEST, Suite 821, 673 Broad- 
way, New York 12, N. Y. The con- 
test closes Dec. 31, 1960. 


Letters 
To the Sditor 


From Bill Atkinson 

I would like to thank all the 
members of Local 1-S who were 
good enough to telephone, and to 
send cards and gifts, following 
my recent operation. 

Only the ill and convalescent 
can appreciate remembrances such 
as these, as reminders of many 
valued friendships among my 
brother and sister unionists. 

Bill Atkinson 
(Vice Pres., Local 1-S) 








Hollywood, Fla. 
Dear Mr. Kovenetsky: 

Mr. Peters and I are so grate- 
ful for what you have done for 
the retired employees of Macy’s 
that we want to thank you per- 
sonally, and may God give you 
good health for a long time so 
you can continue doing what you 
are. 

The new health benefit for re- 
tired Local 1-S members surte 
came as God-sent, because we were 
due to pay the GHI Medical Plan 
when word came about what the 
Union had done, Practically cuts 
the premium in half. 

Now, Mr. Kovenetsky, we were 
so looking forward to the Presi- 
dent of the U. S. to sign the bill 
(Medical bill) for retired people 
which he didn’t. Maybe the Union, 
and the other unions, can also do 
that for us, because, believe me, 
the money a person gets from 
Social Security is all we have to 
meet expenses. 

Again we thank you, and 
a see we get the Union paper. 

e sure miss it. We haven’t re- 
ceived it for some time. Mr. Peters 
and I look forward for it. What 
happened? Hope you folks haven’t 
forgotten us. 

Mrs. Saul J. Peters 
P.S. Mrs. Petere—remember, from 
2nd floor fitting department. 


OFFICIAL NOTICE 
Divisional Meeting Schedule 


This is the only official notice to be given for I 
Meetings for all members including Sat -Onlies and 


Admission will be by current Union card. An unex 
absence will be liable to a $2 assessment to the Welfare F 
as provided for in Article IX, Section 4 of the Local 
Constitution. 7 

Absence excuses must be filed with your Shop Stew 
within five days before or after the scheduled date of ; 
meeting. 






































































GROUP DATE TIME PLACE 
Srd floor ................. Tues., Oct. 4 ....4:45PM ........... Auditorium ~ 
6:45PM ........... Auditorium ~ 
Beauty Salon ........ Tues., Oct. 4 ....7:00PM ........... Conference R 
rs Wed., Oct. 5 ....6:45PM ........... Auditorium 
RR Fri., Oct. 7 ....P.T. 4:45PM ... Auditorium 
F.T. 6:45PM ... Auditorium 
i wear sacs Mon., Oct. 10 ....5:00PM ........... Auditorium 
Adv.-Bur. of S. ..... Mon., Oct. 10 ....7:00PM ............ Auditorium 
eR Tues., Oct. 11 ... 4:45&6:45PM. Auditorium | 
II insctntcoosséuniiieal Thurs., Oct. 13 ....6:30PM ............ Conference Re 
Be WEE sscssiiscieane Fri., Oct. 14 ....4:45PM ............ Auditorium 
6:45PM ............ Auditorium 
Gy BGP iis cscs Tues., Oct. 18 ....4:45PM ...........Auditorium 
6:45PM ........20 -Auditorium 
Alt.-Repair-Supply .Wed., Oct. 19 ....6:45PM ............ Auditorium 
Housekeeping ....... Fri., Oct. 21 ....3:00&6:30PM. Auditorium 
BRANCHES 
Parkchester .. Tues., Oct. 4...6:00PM Chester House ” 
Jamaica ..... Wed., Oct. 5...6:15PM Amer. Legion Hii 


(PT)—Part Time, (FT)—Full Time, (PT-FT)—Part Time & Full 
Auditorium and Conference Room meetings”are at the Union 0 
Hotel New Yorker meetings at 34th Street and Eighth Avenue. 





HEALTH PLAN NOTE 


If you plan to take a leave of absence (including maternity @ 
military leave), or if you leave the store and wish to continue! 
Health Plan, you are cevered enly until the end of the month in 
you leave the store, and have another 30 days (without coverage 
which to arrange for your direct payments. YOU MUST see or @ 
the Local 1-S Health Consultant at the Union office. 

If you, er a member of your family covered by the Health Pi 
enters the hospital or has medical care cevered by the Health F 
you MUST call on the Union office for a claim form for your d 
immediately. Forms must be filled out and returned to the Union 
as soon as possible. 





PERSONALS 


FOR SALE—1957 Chevrolet. Blue, 2-door hardtop. V-8, power #t 
ing, “x4 glide. Radio and heater. One-owner. Call RA 9-8387 a 
8:30 P.M. 


FOR SALE—Bedroom furniture. Contemporary, mahogany. Twin k 
2 chests (man’s and woman’s), dressing table, extension table. Reai 


able. Call TA 2-1314 or UN 3-5676 after 6:00 P.M. A 
FOR SALE—Couchette, navy blue with white upholstery. Excellent 00 


dition. Very reasonable. Also twin comforter and pillows for twin h 
Also, brand new, beautiful blue nylon blanket with white nylon t& 
Extra large size. Will sell for 14 of original price. Call GE 5-158 


evenings. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest yeu CALL the Union” 
Office—WA 4-4540 or Asseciated Physiciens Medical Greup— 
BU 8-4210 (Night or Day) when the Union Office is clesed. 
plete schedule of fees available upon request. . 


Full information on benefits and regulations can be obtai 
from the health plen consultant at the union. Members are 
asked to remind their doctors that all claim forms must be 
to the Local |-S office. 


BLOOD BANK—If you need blood from the Blood Bank 
the Union Office--WA 4-4540. 



















































